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ABSTRAK

K epuasankerjamenjadimasal ah yang cukupmenarikdanpenting,
karenaterbuktibesarmanf aatnyabagi kepentingankaryawandanorgani sasi.K aryawan
yang
tidakmemperol enkepuasankerj ati dakak antimbul si kapatauti ngkahnegatifdanakanm
enimbulkanfrustasi, sebaliknyakaryawan yang
merasapuasakanbekerjadenganbaik, penuhsemangat,
dandapatberprestasil ebi hbai k.Beberapaf aktor yang
mempengaruhikepuasankerj adiantaranyagayakepemimpinan,
lingkungankerjadankompensasi. Rumusanmasal ahpeneliti ani ni adal ahadakah
pengarun gaya kepemimpinan, lingkungan kerja dan kompensasi terhadap
kepuasan kerja karyawan PT Semarang Garmen?.Penelitian ini bertujuan untuk
mengetahui pengaruh gaya kepemimpinan, lingkungan kerja dan kompensasi
terhadap kepuasan kerja karyawan PT Semarang Garmen.

Populass dalam pendlitian ini adalah karyawanPT  Semarang
GarmenK abupaten Semarangyaitusebanyak 1060 orang dengan sampel sebanyak
100 responden dan teknik accidental sampling.Andlisis data yang digunakan
adalah uji validitas dan relaibilitas, analisis regresi berganda dan uji t serta uji F.

Hasil penelitian menunjukkan ada pengaruh positif dari variabel gaya
kepemimpinan terhadap karyawan PT Semarang Garmen Kabupaten Semarang,
dengan nilai t hiwng (3,595) > t e (1,661). Ada pengaruh positif dari variabel
lingkungan kerjaterhadap kepuasan kerja karyawan PT Semarang Garmen
Kabupaten Semarang,dengan nilai t nitung (7,708) > t e (1,661). Ada pengaruh
positif dari variabel kompensasiterhadap kepuasan kerja karyawan PT Semarang
Garmen Kabupaten Semarang, dengan nilai t piwng (3,923) > t e (1,661). Ada
pengaruh positif dari variabel gaya kepemimpinan, lingkungan kerja, dan
kompensass dan pelayanan secara bersama-samaterhadap kepuasan kerja
karyawan PT Semarang Garmen Kabupaten Semarangdengan nilai F pitung
(60,399) > F aa (2,700) dan sign (0,000) < sig a (0,05).

Berdasarkan hasil penelitian yang telah diperoleh maka perlu kiranya
peneliti memberikan beberapa saran, yaitu PT Semarang Garmen Kabupaten
Semarang sebaiknya menerapkan gaya kepemimpinan yang dapat diterima
karyawan, memberikan lingkungan kerja yang nyaman dan kompensasi yang
layak sehingga kepuasan kerja karyawan meningkat.

Kata Kunci: gaya kepemimpinan, lingkungan kerja, kompensasi, kepuasan kerja



ABSTRACT

Job satisfaction is an issue that is quite interesting and important, because it
proved beneficia for the employee and the organization. Employees who do not
obtain job satisfaction will not arise and the negative attitude or behavior will lead
to frustration, whereas employees who are satisfied will work fine, energetic, and
able to perform better. Some of the factors that affect job satisfaction among
leadership style, work environment and compensation. The research problems are
there any influence of leadership style, work environment and compensation on
employee job satisfaction PT Semarang Garment ?. This study aims to determine
the effect of leadership style, work environment and compensation on employee
job satisfaction PT Semarang Garment.

The population in this study were employees of PT Semarang Garment
Semarang regency as many as 1060 people with a sample of 100 respondents and
techniques sampling.Analisis accidental data used are validity and relaibilitas,
multiple regression analysis and t test and F test

The results showed a positive effect on the variable of leadership style to
employees of PT Semarang Garment Semarang regency, with regression
coefficient of 0,250 and t value (3,595)> t table (1,661). There is a positive
influence on the work environment on employee job satisfaction Semarang PT
Semarang Garment District, with a regression coefficient of 0,741 and t value
(7,708)> t table (1,661). There is a positive effect of variable compensation on
employee job satisfaction Semarang PT Semarang Garment District, with a
regression coefficient of 0,185 and t value (3,923)> t table (1,661). There is a
positive influence on the variables of leadership style, work environment, and
compensation and service together on employee job satisfaction PT Semarang
Garment District Semarang with F count (60,399)> F table (2,700) and sign
(0,000) <sig a ( 0,05).

Based on the research results that have been obtained it is essentia to
researchers gave some advice, namely PT Semarang Garment Semarang district
should implement a leadership style that can be received by employees, providing
a comfortable working environment and appropriate compensation so that
employee satisfaction is increased.

Keywords: leadership style, work environment, compensation, job satisfaction
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