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ABSTRAK 

Prestasi kerja merupakan pencapaian atas tugas yang diberikan atasan kepada 

karyawan, karena kemajuan perusahaan ditentukan oleh prestasi kerja semua 

karyawannya. PT Industri Jamu dan Farmasi Sido Muncul Tbk, perusahaan yang 

menghasilkan berbagai macam produk herbal untuk kesehatan dan dengan rasa 

khas Indonesia. Karyawan bagian kebersihan memegang kendali dalam 

kebersihan perusahaan baik lingkungan produksi maupun lingkungan perusahaan. 

Dengan kata lain karyawan bagian kebersihan juga akan menunjang produktifitas 

perusahaan. Menurut Mangkunegara (2014) faktor yang mempengaruhi prestasi 

kerja yaitu kemampuan dan motivasi. Sedangkan menurut Anoraga (2009) 

menyatakan faktor yang dapat mempengaruhi pretasi kerja pegawai yaitu 

motivasi, pendidikan dan pelatihan, disiplin kerja, ketrampilan, sikap etika kerja, 

gizi dan kesehataan, kepemimpinan, tingkat penghasilan, lingkungan dan sistem 

kerja, teknologi, sarana produksi, jaminan sosial. Penelitian ini mengukur factor 

motivasi, kepemimpinan dan disiplin kerja dalam melihat pengaruhnya terhadap 

prestasi kerja karyawan pada PT Sido Muncul bagian kebersihan, karena faktor-

faktor tersebut menjadi permasalahan yang penting untuk dicarikan solusi demi 

meningkatkan prestasi kerja secara berkelanjutan. 

Metode penelitian meliputi jenis penelitian asosiatif, dan lokasi penelitian di 

PT Industri Jamu dan Farmasi Sido Muncul Tbk. Populasi dalam penelitian ini 

berjumlah 181 orang karyawan pada bagian kebersihan. Sampel yang dilakukan 

secara acak tanpa memperhatikan strata yang ada di dalam populasi sehingga 

simulasi sampel yang digunakan pada penelitian sebanyak 64 responden. Analisis 

yang digunakan adalah uji validitas dan reliabilitas, analisis korelasi sederhana, 

korelasi berganda, analisis regresi sederhana, regresi berganda, uji determinasi 

dan uji tsertauji F. 

Berdasakan hasil penelitian diperoleh persamaan regresi linier bergandaY= 

1,130 + 0,312X1 + 0,345X2 + 0,317X3. Hasil uji t menyimpulkan bahwa 

Motivasi berpengaruh signifikan terhadap Prestasi Kerja Karyawan bagian 

kebersihan dengan thitung (2,145) > ttabel (2,000) dan tingkat signifikan 0,036 artinya 

Ho ditolak H1diterima. Kepemimpinan berpengaruh signifikan terhadap Prestasi 

Kerja Karyawan bagian kebersihan hasil thitung 2,373> ttabel 2,000 dan tingkat 

signifikan 0,021 artinya Ho ditolak H2 diterima. Disiplin Kerja berpengaruh 

signifikan terhadap Prestasi Kerja Karyawan bagian kebersihan hasil thitung 2,671> 

ttabel 2,000 dan tingkat signifikan 0,010 artinya Ho ditolak H3diterima. Hasil uji F 

diterima Fhitung sebesar 13,714 > Ftabel 3,150 dan tingkatsignifikan sebesar 0,000 

yang artinya Ho ditolak Ha diterima. Artinya ada pengaruh signifikan antara 

variable Motivasi Kerja (X1), Kepemimpinan (X2) dan Disiplin Kerja (X3) 

terhadap Prestasi Kerja Karyawan bagian kebersihan (Y) secara simultan atau 

bersama-sama. Hasil uji determinasi diperoleh Adjusted R
2
sebesar 0,377.  

Kesimpulan dari penelitian ini adalah motivasi, kepemimpinan dan disiplin 

kerja berpengaruh positif dan signifikan terhadap prestai kerja karyawan PT Sido 

Muncul bagian kebersihan. 

 

Kata Kunci: motivasikerja, kepemimpinan, disiplinkerja, prestasi 

kerjakaryawan. 
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ABSTRACT 

 

Job performance is determined by the tasks assigned to employees, because 

the company's support is determined by the work performance of all its 

employees. Herbal medicine and Pharmaceutical Industry PTSidoMunculTbk, a 

company that manufactures various kinds of herbal products for health and with a 

distinctive taste of Indonesia. The cleaning employees are in control of the 

cleaning company Environmental good production company Environment. In 

other words, the cleaning company will also support the company's productivity. 

According to Mangkunegara (2014) factors that influence work performance are 

ability and motivation. Meanwhile, according to Anoraga (2009) states the factors 

that can affect work achievement, motivation, education and training, work 

coordination, skills, work ethic attitude, nutrition and health, leadership, level of 

competition, environment and work systems, technology, production facilities, 

social security .This study uses motivation, leadership and work discipline in 

seeing its effect on employee performance at PT SidoMunculcleaning 

department, because these factors are important considerations for finding 

solutions to improve work performance that are supported. 

Research methods include types of associative research, and research in 

herbal medicine and Pharmaceutical Industry PTSidoMunculTbk. in this study 

Population numbered 181 employees atcleaning department. The sample is done 

at random without regard to existing strata in the population so that the simulated 

samples used in research as many as 64 respondents. The analysis used is test 

validity and reliability, simple correlation analysis, multiple correlation, multiple 

regression, simple analysis, t-test and determination t-test and F-test. 

Based on the results of the study, obtained the multiple linear regression 

equation Y = 1.130 + 0.312X1 + 0.345X2 + 0.317X3. t test results concluded that 

Motivation has a significant effect on Job Performance Employees in the 

cleanliness section with 𝑡ℎ𝑖𝑡𝑢𝑛𝑔 (2,145)>𝑡𝑡𝑎𝑏𝑙𝑒 (2,000) and a significant level of 

0.036 means that Ho was refused H1 accepted. Leadership has a significant effect 

on the Job Performance of Employees in the cleanliness section, the results of 

𝑡ℎ𝑖𝑡𝑢𝑛𝑔 2.337>𝑡𝑡𝑎𝑏𝑙𝑒 2,000 and a significant level of 0.021 means that Ho is 

rejected H2 is accepted. Work Discipline has a significant effect on Employee 

Performance in the cleanliness section of the 𝑡ℎ𝑖𝑡𝑢𝑛𝑔 2.671>𝑡𝑡𝑎𝑏𝑙𝑒 2,000 and a 

significant level of 0.010 means that Ho is rejected H3. F test results received 

𝐹ℎ𝑖𝑡𝑢𝑛𝑔 13,714>𝐹𝑡𝑎𝑏𝑙𝑒 3,150 and a significant level of 0,000 which means that Ho 

was refused Ha accepted. This means that there is a significant influence between 

the variables of Work Motivation (X1), Leadership (X2) and Work Discipline (X3) 

on Job Performance Employees of the cleanliness section (Y) simultaneously or 

together. Determination test results obtained Adjusted R2 of 0.377. 

The conclusion of this study is motivation, leadership and work discipline 

have a positive and significant effect on the work performance of the employees of 

PT Sido Muncul in the cleaning department. 

Keywords: work motivation, leadership, work discipline, employee work 

performance. 
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